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Key Contact Personnel in School  

   

Nominated Member of Leadership Staff Responsible for the policy: Mrs Lorna Stranger 

Designated Safeguarding Lead: Mrs Lorna Stranger  

Deputy Safeguarding Leads: Mrs Luba Brown Mrs Mel McIvor and Mr Rob Davies   
 
 
 
 
 
 
 
 
 
 
 
 

This policy will be reviewed at least annually, and following any concerns and/or updates to 

national and local guidance or procedures  
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This policy is based on DfE guidance “Preventing and Tackling Bullying” July 2017 and 

supporting documents. It also takes into account the DfE statutory guidance “Keeping 

Children Safe in Education” 2018. The school has read Childnet’s “Cyberbullying: 

Understand, Prevent and Respond: Guidance for Schools”.   

   

Policy objectives:    

This policy outlines what we at Clare Community Primary school will do to prevent and tackle all 

forms of bullying.    

At Clare Community Primary School we are committed to developing an anti-bullying culture where 

the bullying of adults, children or young people is not tolerated in any form.    

We are committed to providing a warm, caring and safe environment for all our children so that they 

can learn and play in a relaxed and secure environment. Bullying of any kind is unacceptable and will 

not be tolerated in our school. We take all incidents of bullying seriously. Bullying hurts. No-one 

deserves to be a victim of bullying. Everybody has the right to be treated with respect and pupils who 

are bullying others need to learn different ways of behaving. When bullying does occur, everyone 

should be able to tell and know that incidents will be dealt with promptly and effectively in 

accordance with our anti-bullying policy.    

This policy links with a number of other school policies, practices and action plans including:    

Behaviour for learning policy   

Complaints policy   

Safeguarding policy    

Confidentiality policy   

Online safety and Acceptable use policies (AUP)   

Curriculum policies, such as: PSHE and ICT    

Mobile phone and social media procedures within the E-saftey policy 

There are a number of pieces of legislation which set out measures and actions for schools in 

response to bullying, as well as criminal and civil law. These may include (but are not limited to):   

• The Education and Inspection Act 2006, 2011 o The Equality Act 2010 o The Children Act 

1989   

• The Education (Independent School Standards) Regulations 2014 ( if appropriate)   

• Protection from Harassment Act 1997   

• The Malicious Communications Act 1988 o Public Order Act 1986   
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Responsibilities    

   

It is the responsibility of:    

• The headteacher to communicate this policy to the school community, to ensure that 

disciplinary measures are applied fairly, consistently and reasonably, and that a member of 

the senior leadership team has been identified to take overall responsibility.    

• School Governors to take a lead role in monitoring and reviewing this policy.    

• All staff, including: governors, senior leadership, teaching and non-teaching staff, to support, 

uphold and implement this policy accordingly.   

• Parents/carers to support their children and work in partnership with the school.   

• Pupils to abide by the policy.    

  

Aims and Objectives of this Policy   

The aim of this policy is to try to prevent and deal with any behaviour deemed as bullying. The 

implementation of this policy will create an ethos where bullying is regarded as unacceptable so that 

a safe and secure environment is created for everyone to learn and work in. All members of the 

school have a responsibility to recognise bullying when it occurs and take appropriate action in 

accordance with the school policy. This will happen in the following ways:   

• The school will meet the legal requirement for all schools to have an anti-bullying policy in   

place.   

• The school will work closely with other professional agencies to ensure that children stay 

safe.   

• All governors, teaching and non-teaching staff, pupils and parents/guardians will have an 

understanding of what bullying is.   

• All governors, teaching and non-teaching staff will know what the school policy is on bullying 

and will consistently and swiftly follow it when bullying is reported.   

• All pupils and parents/guardians will know what the school policy on bullying is and what  

they can do if bullying occurs.   

• Pupils and parents/guardians will be assured that they will be supported when bullying is 

reported.   

• Whole school initiatives (staff training, assemblies etc.) and proactive teaching strategies 

(PSHE [Personal, Social and Health Education] lessons, circle time etc.) will be used 

throughout the school to reduce the opportunities for bullying to occur.   

• A positive, caring ethos will be created within the school environment where everyone can 

work, play and express themselves, free from the fear of being bullied.   
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Definition of bullying    

Bullying is “behaviour by an individual or a group, repeated over time that intentionally hurts another 

individual either physically or emotionally”. (DfE “Preventing and Tackling Bullying”, July 2017)   

Bullying can include: name calling, taunting, mocking, making offensive comments; kicking; hitting; 

taking belongings; producing offensive graffiti; gossiping; excluding people from groups and 

spreading hurtful and untruthful rumours.    

This includes the same unacceptable behaviours expressed online, sometimes called online or 

cyberbullying. This can include: sending offensive, upsetting and inappropriate messages by phone, 

text, instant messenger, through gaming, websites, social media sites and apps, and sending 

offensive or degrading photos or videos.    

Bullying can be a form of peer on peer abuse and can be emotionally abusive; it can cause severe and 

adverse effects on children’s emotional development.   

  

Forms of bullying covered by this policy    

Bullying can happen to anyone. This policy covers all types of bullying including:    

• Bullying related to race, religion, nationality or culture  o Bullying related to SEND (Special 

Educational Needs or Disability)    

• Bullying related to appearance or physical/mental health conditions   

• Bullying related to sexual orientation (homophobic bullying)    

• Bullying of young carers, children in care or otherwise related to home circumstances   

• Sexist, sexual and transphobic bullying     

• Bullying via technology, known as online or cyberbullying   

  

Bullying is not:   

 It is important to understand that bullying is not the odd occasion of falling out with friends, name 

calling, arguments or when the occasional trick or joke is played on someone. It is bullying if it is done 

several times on purpose (STOP). Children sometimes fall out or say things because they are upset. 

When occasional problems of this kind arise it is not classed as bullying. It is an important part of 

children’s development to learn how to deal with friendship breakdowns, the odd name calling or 

childish prank. We all have to learn how to deal with these situations and develop social skills to 

repair relationships.   
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Responding to bullying   

The following steps may be taken when dealing with all incidents of bullying reported to the school:  

• If bullying is suspected or reported, the incident will be dealt with immediately by the 

member of staff who has been approached or witnessed the concern.   

• The school will provide appropriate support for the person being bullied – making sure they 

are not at risk of immediate harm and will involve them in any decision-making, as 

appropriate.    

• The headteacher/ designated safeguarding lead or another member of leadership staff will 

interview all parties involved.   

• The designated safeguarding lead will be informed of all bullying issues where there are 

safeguarding concerns.    

• The school will inform other staff members, and parents/ carers, where appropriate.   

• Sanctions (as identified within the school behaviour policy) and support for individuals will be 

implemented, in consultation with all parties concerned.   

• If necessary, other agencies may be consulted or involved, such as: the police (if a criminal 

offence has been committed) or other local services including early help or children’s social 

care (if a child is felt to be at risk of significant harm).   

• Where the bullying takes place off school site or outside of normal school hours (including 

cyberbullying), the school will ensure that the concern is fully investigated. Appropriate 

action will be taken, including providing support and implementing sanctions in school in 

accordance with the school’s behaviour policy.   

• A clear and precise account of the incident will be recorded by the school in accordance with 

existing procedures. This will include recording appropriate details regarding decisions and 

action taken.  

  

 Cyberbullying   

We have ensured staff have access to the Childnet Cyberbullying guidance   

https://www.childnet.com/resources/cyberbullying-guidance-for-schools 

When responding to cyberbullying concerns, the school will:    

• Act as soon as an incident has been reported or identified.   

• Provide appropriate support for the person who has been cyberbullied and work with the 

person who has carried out the bullying to ensure that it does not happen again.   

• Encourage the person being bullied to keep any evidence (screenshots) of the bullying 

activity to assist any investigation.   

• Take all available steps where possible to identify the person responsible.   

This may include:   

• looking at use of the school systems;    

• identifying and interviewing possible witnesses;    

• Contacting the service provider and the police, if necessary.    

https://www.childnet.com/resources/cyberbullying-guidance-for-schools
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• Work with the individuals and online service providers to prevent the incident from 

spreading and assist in removing offensive or upsetting material from circulation.   

This may include:   

• Support reports to a service provider to remove content if those involved are unable to be 

identified or if those involved refuse to or are unable to delete content.   

• Confiscating and searching pupils’ electronic devices, such as mobile phones, in accordance 

with the law and also the school searching and confiscation policy. (Note: Schools should 

ensure they access the DfE ‘Searching, screening and confiscation at school’  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data

/file/674416/Searching_screening_and_confiscation.pdf 

  

and Childnet Cyberbullying guidancehttps://www.childnet.com/resources/cyberbullying-guidance-

for-schools 

 to ensure that the schools powers are used proportionately and lawfully)   

• Requesting the deletion of locally-held content and content posted online if they contravene 

school behavioural policies.   

• Ensure that sanctions are applied to the person responsible for the cyberbullying; the school 

will take steps to change the attitude and behaviour of the bully, as well as ensuring access 

to any additional help that they may need.    

• Inform the police if a criminal offence has been committed.   

• Provide information to staff and pupils regarding steps they can take to protect themselves 

online.   

This may include:   

• advising those targeted not to retaliate or reply;   

• providing advice on blocking or removing people from contact lists;    

• helping those involved to think carefully about what private information they may have in 

the public domain.  

What can you do if you are being bullied?   

Wherever you are in school, you have the right to feel safe. Nobody has the right to make you feel 

unhappy. If someone is bullying you, it is important to remember that it is not your fault and there 

are people who can help you.     

What can you do if you see someone else being bullied? (The role of the bystander)   

Ignoring bullying is cowardly and unfair to the victim. Staying silent means the bully has won and 

gives them more power. There are ways you can help without putting yourself in danger.    

· Always tell a member of staff.  

. Don’t smile or laugh at the situation. · Don’t rush over and take the bully on yourself. · Don’t be 

made to join in.   

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://www.childnet.com/resources/cyberbullying-guidance-for-schools
https://www.childnet.com/resources/cyberbullying-guidance-for-schools
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· If safe to do so, encourage the bully to stop bullying.  

· If you can, let the bully know you do not like his or her behaviour.   

· Shout for help.   

· Let the victim(s) know that you are going to get help.   

· Tell a member of staff as soon as you can.  

· Try to befriend the person being bullied.   

· Encourage the person to talk to someone and get help.   

· Ask someone you trust about what to do.   

· If you don’t feel you can talk to someone about it, write it down and give it to a member of staff.   

· Call a helpline for some advice.   

Bullying of children with Special Educational Needs   

Clare Community Primary School is an inclusive school. We provide a secure, accepting, safe and 

stimulating environment where everyone is valued for who they are. As an inclusive school we have 

some children who have learning disabilities and/or communication difficulties. Everyone involved in 

the school is very aware that these children can be especially vulnerable to bullying and we are 

therefore particularly vigilant at all times. High attainers, gifted or talented pupils can also be 

affected by bullying. Staff will treat this type of bullying as seriously and in the same way as any other 

type of bullying.   

   

Procedures for reporting and responding to bullying incidents   

All staff will respond calmly and consistently to all allegations and incidents of bullying. They will be 

taken seriously by all staff and dealt with impartially and promptly. All those involved will have the 

opportunity to be heard. Staff will protect and support all children involved whilst allegations and 

incidents are investigated and resolved. The following step-by-step procedure will be used for 

reporting and responding to bullying allegations or incidents:     

1. Report all bullying allegations and incidents to SLT.   

2. Staff will make sure the victim(s) is and feels safe.   

3. Appropriate advice will be given to help the victim(s).   

4. SLT will listen and speak to all children involved about the incident separately.  

5. The problem will be identified and possible solutions suggested.   

6. A problem solving approach which will move children on from them having to justify their 

behaviour.   
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7. Appropriate action will be taken quickly to end the bullying behaviour or threats of bullying.   

8. Staff will reinforce to the bully that their behaviour is unacceptable.   

9. The bully (bullies) may be asked to genuinely apologise. Other consequences may take place and 

appropriate sanctions applied (see next section).   

10. If possible, the pupils will be reconciled.   

11. An attempt will be made, and support given, to help the bully (bullies) understand and change 

his/her/their behaviour.   

12. The incidents will be recorded by the Headteacher on CPOMs.    

13. Parents will be informed and will be invited to come into school to discuss the problem.   

14. After the incident has been investigated and dealt with, each case will be monitored to ensure 

repeated bullying does not take place.   

15. All staff will be updated on any incident at weekly briefing. 

16. If necessary and appropriate the Senior Designated Person for Safeguarding in school, if other 

than the Headteacher, Social Services and/or police will be consulted.   

   

Sanctions   

 Please refer to the Behaviour for Learning Policy.   

Strategies for the prevention and reduction of bullying   

Whole school initiatives and proactive teaching strategies will be used throughout the school to 

develop a positive learning environment with the aim of reducing the opportunities for bullying to 

occur. These can include:   

• Undertaking regular questionnaires and surveys of focus groups/children/parents to monitor 

the extent of bullying in the school and the effectiveness of the anti-bullying policy   

• Each class agreeing their own set of class rules   

• Awareness raising through regular anti-bullying assemblies   

• PSHE (Personal, Social & Health Education) scheme of work from Reception to Year 6 used to 

support this policy  

• Circle time  

• Introducing playground improvements and initiatives   

• Using praise and rewards to reinforce good behaviour   

• Encouraging the whole school community to model appropriate behaviour towards one 

another 

• Regularly raise awareness; 

• Anti-bullying training for all staff   
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Monitoring and evaluation of the policy   

To ensure this policy is effective, it will be monitored and evaluated by the SLT and LGB.  

 
 
 
 
 
 
 
 
 
 
 
 

Ratified by Governing Body CCPS LGB  

Date 27 November 2023 

 

 


